Learning Zone Fundamental Principles

1. Learning Zone is an enrichment center that provides supplemental and elective courses to augment the offerings of our homeschooling members.  LZ offers units of study and classes that are best taught in a group setting.  
2. Learning Zone is a cooperative effort among the participants.  Everyone contributes to their children’s education equitably through their particular resources such as time/fees/talents.
3. In an effort to meet the broad needs of our members, Learning Zone strives to maintain a balance between academically oriented courses and cultural courses at each grade/age level. 

4. Learning Zone does not function as a cottage school and its purpose is not to offer core curriculum.

5. Learning Zone is a place where children and adults will strive to treat each other with respect as being created in the image of God. 

6. Like all CHB committees, Learning Zone is in submission to the board; committee chairs are appointed by the board.  

7. The Learning Zone chair has wide latitude to implement detailed policies (derived from these principles) within their area; unresolved issues within the committee may be referred to the board at the chair’s discretion.  All written policies of the committee are to be approved by the board.
8. Due to the significant responsibilities borne by the Learning Zone chair, persons in this role should serve for a maximum of five semesters.  Ideally, the first semester in a co-leader or mentored role and the last semester to train their successor.
9. Either the chair or a leadership member of the committee should always plan to be at the monthly board meetings.  The board needs to know the issues the LZ committee is facing and the LZ committee need to accurately be given the issues and policies from the board.
10. The Learning Zone “leadership” will be comprised of three or four CHB members.  Other full-time, unpaid Learning Zone workers will be assigned to the committee because they are fulfilling their volunteer commitment through their LZ work.  These workers are not necessarily part of the leadership of the committee.

11. Children attending LZ will receive appropriate supervision.  Other board policies may further define this supervision.
12. Differences in interpretation of policies should first be addressed at the committee level.  If unresolved, issues should be brought to the board at the next meeting.

13. A clear policy allowing parents and teachers a process to express concerns with Learning Zone will be included in the policy manual.
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